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Who We Are
And

What We Do



 Payroll is heavy on numbers and Human
Resources is heavy on people; however
both can work most effectively as a checks
and balance system.

 The Payroll Department is responsible for
ensuring employees are paid; however we
also research, interpret and apply laws,
rules, regulations, policies and procedures
in the processing of payroll that govern
employee pay and benefits.

 Human Resources is responsible for
identifying, hiring and retaining employees;
however guidance is often required from
Payroll on the proper processing of benefits
and certain employee reimbursements.



Human Resources is Payroll’s strategic 
partner in ensuring compliance.

They are responsible for ensuring all staff 
understand the importance of compliance 
and this can be accomplished by:

 Hiring the Right Talent

 Proper Education and Training

 Creating an Employee Handbook

 Regularly updating Employee Handbook

 Conducting Scheduled Audits

 Communicate, Communicate, Communicate



Often times Payroll and Human Resources 
functions overlap so both departments 
regularly collaborate to accomplish many 
tasks.

These tasks can vary depending on the 
organization but usually consist of the 
following:

 Audits

 Benefits

 Complaints/Grievances

 Employment Verification

 Moving/Relocation Expense

 Incentives

 International Assignments



Task Continued…

 Leave of Absences

Mergers and Acquisitions

New Hires

 Payroll Processing

 Record Retention

 System Implementations

 Terminations

 Tuition Reimbursement

Workers Compensation

Year End Reporting (ACA & W-2)



Why We Partner



Payroll and Human Resources are the key 
players within the organization’s 
compliance structure.

When Payroll partners with Human 
Resources we can ensure the following:

 Accountability

Employees answer for actions

Management behave responsibly



Partnering Continued…

 Accuracy

Correct Payrolls

Accurate Employee Data

Accurate Employee Benefits

Accurate Information Reporting

 Compliance*

Adherence to policies and 
procedures

Conformity to regulations



Partnering Continued…

 Timeliness
Processing deadlines are met
Reporting deadlines are met
Project Milestones achieved

 Transparency
Consistent Communications
Clear Communications



What Laws
Govern Compliance



Both Payroll and Human Resources are 
responsible for ensuring compliance for 
the following Laws:

 Affordable Care Act (ACA)

Requires employers with 50 or more 
employees to offer health insurance to 
its qualified employees

 Comprehensive Omnibus Budget 
Reconciliation Act of 1985 
(COBRA)

Provides rights to temporary 
continuation of group health plan 
coverage for certain employees, 
retirees and family members



Laws Continued…

 Consumer Credit Protection Act 
(CCPA)

Regulates the garnishment of employee 
wages

 Employee Retirement Income 
Security Act (ERISA)

Regulates employee benefit plans such 
as group health plans, health & welfare 
and pensions



Laws Continued…

 Family Medical Leave Act (FMLA)

Provides eligible employees up to 12 
weeks per year of unpaid, job-protected 
time off for qualifying health conditions

 Fair Labor Standards Act (FLSA)

Sets the Federal Minimum Wage and 
requires time-and-a-half overtime pay 
for non-exempt employees who work 
more than 40 hours in a workweek



Laws Continued…

 Immigration Reform and Control Act 
of 1986 (IRCA)

Requires employers to verify employees 
eligibility to legally work in the United 
States

Military Spouses Residency Relief Act 
(MSRRA)

Provides employees who are military 
spouses exemption from state withholding 
under certain conditions



Laws Continued…

 Uniformed Services Employment and 
Reemployment Rights Act of 1994 
(USERRA)

Makes it illegal to discriminate against 
employee who volunteer or are called to 
military duty



Why  
Compliance is 

Important



 The most beneficial importance of
compliance is avoidance of criminal
charges.

 Payroll and Human Resources not
working together increases the risk of
non-compliance which means harsh
fines and penalties for the business.

 Internal compliance to safety, wages,
employee benefits, compensations and
employee protection will create a
positive environment in the workplace.



Compliance is a shared responsibility
between many departments; however
Payroll and Human Resources often
lead the effort.

Collaboration between these two
departments is critical in the following
areas:

 Affordable Care Act (ACA)

Medical Loss Ratio Rebates

 Benefits

Pre-Tax vs Post-Tax Deductions



Collaboration Continued…

 Employee Classifications

Exempt vs Non-Exempt

 Employee Taxation

Accurate Work Locations

 Information Reporting

Proper reporting on ALL Wages

 Leave of Absences

Paid vs Unpaid Leave



Working Together 
Going Forward



Due to continuous changes in the laws and 
regulations, maintaining compliance will 
become increasingly challenging and complex.

However if Payroll works closely together with
Human Resources going forward, we can
ensure the following:

 Changes in Labor Laws and Regulations are 
shared readily

 Consistency in enforcing company policies, 
rules, laws and regulations

 Effective management of risks that impact 
compliance



What is next 
on the Horizon



The most expected update to occur is 
State minimum wage rates. 



California Proposed Laws

Opportunity to Work Act
o Requires employers with more than

10 employees to offer additional
hours of work to existing non-
exempt employees before hiring
additional employees or contractors.

o Employees would be allowed to 
either file a complaint with the 
Labor Commissioner or file their 
own civil action for which they 
would be entitled to attorneys’ fees.





Thank You for Attending


